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Strategies for Supporting Graduate Student Well-Being:
Insights from the Montana University System M-HOPES Grant

Ashby Kinch (University of Montana) & Beverly Karplus Hartline (Montana Technological University)
Student Mental Health Challenges Drive M-HOPES Design
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Baseline survey means. Normalized scale 1 (good) to 5 (bad). Student N~300,~70% female; Faculty N~90, ~65% male. Green X marks “threshold” for depression screening.

“* InYear 1(2021/22) issues were amplified by COVID-19, social turmoil, & career uncertainty.
 In Year 2 survey, Social Isolation improved by 0.32 and Social Support improved by 0.21, perhaps due to end of COVID restrictions.
y y y
“+ Greater challenges for women, racial/ethnic minorities, veterans, students with disabilities, & international students.
“ STEM students had significantly higher impostorism (+0.3; «=.05) than non-STEM students.
“* Faculty recognize student stresses & need for well-being support; desire mentoring skills to engage diverse students well.
* Over 60% of faculty respondents had referred a student for mental health assistance. = agn - -
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Perceived Support » Participation is a major challenge.
« Students and faculty have too little “free time.”
« “Stigma” may also be a factor.
Student Peer Faculty- Faculty «  Only about half of registrants attend.
Support, CBT, Student Integrative *  Only about a third complete a multi-session activity.
Happiness Activities Mentoring “* Huge appreciation for visible attention to wellness.
' STUDENT OUTCOMES:
FACULTY OUTCOMES:
Improve Inclusiveness
Re%uce Stigma Strengthen Faculty Agency & Mentoring

Improve Mental Health Communication
Foster Inclusive Departmental Culture
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Foster Professional Identity Development
Increase Awareness of Resources
Develop Coping & Thrival Skills
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In Their Own Words: Students, Student Participants, Faculty, Faculty Participants
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My department
is taking big steps to
increase diversity and a
welcoming/inclusive
environment. Keep it up.
| feel that if
mentors would actually take the time
to work with their students and get to
know them on a personal level, there
would be far more collaboration and
engagement where students actually
felt valued.

No one has the
bandwidth right now
for more
trainings/activities

I’'ve done trainings on
mentoring indigenous
students, but more
general graduate student
mentoring training would
be useful.

More spontaneous
interactions between
students would benefit
me and my students

greatly.
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